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1 |2 4% : Introduction

B3 : Syllabus
2 |2 4% ! Creativity research a historical view & 635 % Pareto /=
B3 : Kaufman & Sternberg chap. 1 ; M3 5 > p. 227
3 |21 4% : Theories of creativity &3] & 4 172
R 3 : Kaufman & Sternberg chap. 2 ; 32 7y > p. 191
4 |3 4% : Assessment of creativity &34 ¥ 66 313 i% ~ & F (game)
R 3 : Kaufman & Sternberg chap. 3 ; 32 1y » p. 234
5 |2 4E : Cognition and creativity & v L 4 *

B3 : Kaufman & Sternberg chap. 5 ; 3 75 - p. 158
6 |i %% : Personality and creativity & 4 & %
R * Kaufman & Sternberg chap. 6 ; & 4+ > p.128
7 |i 4% : Organizational creativity & ¥ F 47 1§ L &
3 : Kaufman & Sternberg chap. 8 ; M5 > p. 196
8 |2 4% : Everyday creativity & NM
B3 : Kaufman & Sternberg chap. 10 ; 3 55 > p. 186

9 |4 :#¢ 3 iF  Mind mapping
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10 |2 4% : The neurobiological foundation of creativity & SCAMPER




B3 : Kaufman & Sternberg chap. 11 5 j§# % » p. 51
11 |2 4% : Cross-cultural perspectives on creativity & TRIZ
B 3 : Kaufman & Sternberg chap. 14 ; S@.% > p. 205
12 |i 4% : Evolutionary approaches on creativity & the world cafe
3% : Kaufman & Sternberg chap. 15 ; Juantia Brown
13 |4 4% : Functional Creativity &= "8 & % 1
B 3 @ Kaufman & Sternberg chap. 16 ; S &3 &% > p.89
14 |4 4% : Creativity and Motivation &-| 4% ¢ /%
B 3 : Kaufman & Sternberg chap. 18 ; #- &
15 |2 4 : Group creativity & =~ *of£ 1 42
B 3 : Kaufman & Sternberg chap. 19 ; #-%
16 |4 4% : Creativity and intelligence & £] & £ 18
B 3 : Kaufman & Sternberg chap. 21 ; #- &
17 |2 %% : Divergent thinking and creativity &#t jtr 4] iF
B 3 : Kaufman & Sternberg chap. 22 ; # &
18 |4 4% @ #F X 4 i : Review of Creativity
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Creativity and Innovation Management
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® 5 & : University of Minnesota > Ph.D. (human resource development)
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® Office Hours : * 3w > 14:10% 16:00
® Telephone : (05) 2720411 # 36114
® E-mail : tasmj3000@gmail.com
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