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Having accomplished th

is course, student can:

1. Understand the relationships between modern enterprise and HRM.
2. Understand the characteristics, functions, and scopes of HRM.
3. Understand the history, development, and influences of HRM.
4

. Understand the functions of acquisition, development, reinforcement, and

maintenance of human resource.
5. Understand the future development of HRM.
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Tentative Schedule

% #p - 13:10~16:00

Tel: ext. 32358

Date Week Topic this session Due this session
® Review syllabus

2122 1 ® L4 FREMER (F¥1F)

3/1 2 228 i WiEH 7*

3/8 3 (@ tiFmEmES (F1F)

3/15 4 (@ 1iEsdraEt (%2%)

3/22 5 ® 4 FiRAEl (%3%)

3/29 6 ® (4 FTRLFLIE (F4F)

4/5 7 |k HEBRX A%

4/12 8 |® ‘4 FmhFEmE (¥4%) ¥ - xTpl
® HiTH1EE (%5%)

4/19 9 kyddk

4126 10 |(®@ *+ Fm%E (56%)

5/3 11 (@ HELEFRE (57F%)
® itRia (FRE ($8F)

5/10 12 (@ Aay»cgs2 (%9%)

5/17 13 (@ Aay»aEs® (%93%)

5/24 14 |® Rip/ifgm (% 10%)

5/31 15 @ Fapig (%10%)

6/7 16 |(® RiswflE® (% 11%) e EY-1

6/14 17 ==& 2 3%

6/21 18 |kgppxd &

® Course schedules are subject to change!




