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This course explores how artificial intelligence, digital monitoring, and algorithmic
management are transforming individual workplace negotiation. The course combines
£ 70 a3t lectures, case studies, and critical readings, and encourages students to examine how Al
R

course descriptions

reshapes flexibility, responsibility compensation and psychological well-being. Against
the backgrounds of medicine, social welfare, and education, this course will teach
students to how to develop negotiation strategies suited to the era of algorithmic
governance.
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learning objectives

By the end of this course, students should be able to:

1. Identify how Al and automation reshape traditional dimensions of individual labor

negotiation.

Develop negotiation strategies for employers and employees that balance

technological efficiency, fairness and psychological sustainability.

3. Design innovative role-play or simulation activities that model Al-era labor
negotiations integrating ethical and practical dimensions
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textbooks and
references

1. Deepak Malhotra & Max Bazerman,2020, “Negotiation Genius: How to Overcome
Obstacles and Achieve Brilliant Results at the Bargaining Table and Beyond”, Bantam.
2. Roger Fisher, William L. Ury, & Bruce Patton, 2011, “Getting to Yes: Negotiating
Agreement Without Giving in”, PENGUIN GROUP (USA) INC.

3. Richard E. Walton and Robert. B. McKersie, “A Behavioral Theory of Labor
Negotiations: An. Analysis of a Social Interaction System”, ILR Press.
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weekly scheduled contents

Week 1 Course Introduction

Week 2 Form study teams and Display team dynamics

Week 3 Introduction to micro workplace negotiation

Week 4 Identify Workplace Myths and Truths~~Wage

Week 5 Identify Workplace Myths and Truths~~Working Hours

Week 6 Identify Workplace Myths and Truths~~Benefits

Week 7 Identify Workplace Myths and Truths~~Training

Week 8 Identify Workplace Myths and Truths~~Security

Week 9 Mid-term Break/Exam

Week 10 Develop Wage Negotiation Strategies in Al Era

Week 11 Develop Working Hours Negotiation Strategies in Al Era

Week 12 Develop Benefits Negotiation Strategies in Al Era

Week 13Develop Training Negotiation Strategies in Al Era

Week 14 Develop Security Negotiation Strategies in Al Era

Week 15 Student Presentations I

Week 16 Student Presentations 11

ZILBES]
core competencies




%IDEET]

Core competency
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Specific
competency

Ability to understand and keep
pace with the development and
transformation of domestic and
international labor policies and
regulations

Commitment to professional ethics
and proactive concern for social
issues

Ability to acquire and integrate
interdisciplinary knowledge

Ability to integrate fundamental
knowledge of labor relations and
human resource management
across disciplines

Ability for independent thinking,
problem-solving in labor relations
and human resources, and
self-directed learning
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General
Competence

Communication, expression, and
problem-solving skills

Continuous learning ability

Interpersonal interaction and
teamwork skills

Responsibility and workplace
discipline
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Application and innovation in
information technology
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