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In recent decades, the development of the third sector has gradually
separated from both the public and private sectors. Still, it may collaborate
with either of them at any given time. The services provided by various non-
profit organizations in this sector touch all corners of society. They also play
a role in filling and monitoring the failures and deficiencies of "government
can’ tdo, enterprises don'tdo.” It creates new opportunities for citizens
to participate in public affairs and to construct a civil society. This course
covers topics in nonprofit management that provide a thorough
introduction and understanding of the significant issues of the sector —
including the governance, management, and accountability of nonprofit
organizations in the new era. This course aims to combine theory and
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practice to explore direction systematically and deeply, to realize the
relationship and activities of non-profit organizations through case studies,
and to help students understand the concept and operation of non-profit
organizations in modern society. We hope this will trigger students’
interest in caring for civil society and public participation.
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Renz, D. O. and Associates (eds.) (2016). The Jossey-Bass Handbook of
Nonprofit Leadership and Management (4th ed.). Jossey-Bass
Publishers.
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