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course code  [2200LL EMI e o
il (PXX)
course name [A#ETAEEME
( Chinese )
iz R (X))
course name |Organizational Behavior Seminar
( English)
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academic Year |[115-1 BB 443
/semester classroom
B (Fi) |[RESEHEM YER SnE mEE
department  |Graduate Institute of Business |required/selected ~ =
£ ] EERH 25 3
instructor Hsi-Fang Andy Lai credit
BhEL Bh# email
teaching assistant TA email
FIER B
FoikRE None
prerequisites
J—— This doctoral seminar examines major topics in organizational behavior,
R A A0 221 : : : : :
course progressing from personality and values to emotions, perceptions, attitudes,

descriptions

behaviors, motivation, and leadership, with an emphasis on theory
development, empirical research, and emerging research issues.

1. Explain and critically evaluate major theories and research in
organizational behavior.

e =P T
== E.*m 2. Analyze relationships among individual differences, psychological
learning . o .
objectives processes, work behaviors, motivation, and leadership.
3. Develop the ability to identify research gaps and design theoretically
meaningful organizational behavior research.
HRERESEZE |Robbins, S.P. & Judge, T.A. (2019) Organizational Behavior (18th ed.). Taiwan,
textbooks and |Pearson Education.
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materials
B3
f:;ﬁfg |G D/J\Zﬁ‘ s D;zﬁ;z -Fﬁe HO2E
Z2 I ge 2 L%
pE (W LEREEE 10% (/2 0% EfF %60% [(ENEF 0%
evaluation [JEBHSE 0% [JHE 0% [MPE0% (4 K & 0%
[WERIES 30% [(JHE 0%
HEER
teaching [ JFRRE@EILE EEWMEFEH NS [EBHIS
resources
[ ISDG 1 4&45E%E5 [1SDG 2 JEERe ek
[ ISDG 3 fFEELtaE L [ ISDG 4 (#E#H
81 SDGs BR|ISDG 5 4RI F-fi [ ISDG 6 JF/K K f#4
AYEARE | ISDG 7 mI&iEnEIFEEIR [1SDG 8 &y T/E K &k
related to [[ISDG9 T /L - Al R ELHE [JSDG 10 JF/D AR pe
objectives of [ |SDG 11 7k &40 [ISDG 12 FH{FHEE f A E
SDGs [ JSDG 13 RfEfTE) [ ISDG 14 {rERAFAERE
[ISDG 15 fREREmAERE [JSDG 16 FI-F ~ TR kil
[ ISDG 17 %It fERi%
6 $8E 75 Hsi-Fang Andy Lai
e E-mail: hsifanglai@ccu.edu.tw

Mobile: 0911-105-943

INStructor s, e: 05-2720411ext.34322

information ( ARIERBIRE— BRI )
EHRXR | BEA HMEE | EfthiREA

SRR EAS weekly scheduled contents

week | Date Textbook | Remark

1 9/11 [Introduction to the course

2 | 9/18 |Personality and Individual Differences Ch.4
3 19/25 [Mid-Autumn Festival

4 110/2 [Values, Identity, and the Self Ch.4
5 110/9 |National Day Holiday (Observed)

6 |10/16|Emotions and Affect at Work Ch.6
7 |10/23|Perception, Cognition, and Social Information Processing |Ch.5

Work Attitudes and Employee—-Organization

Relationships Ch.3

8 110/30
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https://futurecity.cw.com.tw/article/1867#1
https://futurecity.cw.com.tw/article/1867#2
https://futurecity.cw.com.tw/article/1867#3
https://futurecity.cw.com.tw/article/1867#4
https://futurecity.cw.com.tw/article/1867#5
https://futurecity.cw.com.tw/article/1867#6
https://futurecity.cw.com.tw/article/1867#7
https://futurecity.cw.com.tw/article/1867#8
https://futurecity.cw.com.tw/article/1867#9
https://futurecity.cw.com.tw/article/1867#10
https://futurecity.cw.com.tw/article/1867#11
https://futurecity.cw.com.tw/article/1867#12
https://futurecity.cw.com.tw/article/1867#13
https://futurecity.cw.com.tw/article/1867#14
https://futurecity.cw.com.tw/article/1867#15
https://futurecity.cw.com.tw/article/1867#16
https://futurecity.cw.com.tw/article/1867#17
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9 |11/6 [Midterm

10 |11/13|Work Motivation and Self-Regulation Ch.7
11 |11/20|Work Behavior: Performance, Crafting, and Deviance

12 111/27 |Abusive Supervision and the Dark Side of Leadership

13 | 12/4 |Leader Humility and the Interpretation of Leadership

14 |12/11|Empowering and Directive Leadership

15 |12/18 |[Emerging Perspectives on Leadership

16 |12/25|Constitution Day

17 1/1 [Founding Day of the Republic of China

18 | 1/8 |Final report

ZILBEN
core competencies

"

“Goal 1 Knowledge Integration & Critical Thinking is missing due to assessed by Master thesis.

Goal 2: Communication Skills
[ ]2.1 Demonstrate oral and written

communication skills effectively.

Goal 3: Leadership
Il 3.3 Propose effective leadership styles for
different situation.

Goal 2: Communication Skills
[12.2 Develop logical ideas for the audience
to understand clearly.

Goal 4: Global Perspective
[ ]4.1 Demonstrate international views.

Goal 2: Communication Skills
[ ]2.3 Ability to facilitate communication and
interactions within a team.

Goal 4: Global Perspective
[ ]4.2 Understand cultural, economic and

environmental differences.

Goal 3: Leadership
3.1 Understand different leadership theory.

Goal 5: Business Ethics
5.1 Understand business ethical issues.

Goal 3: Leadership
3.2 Analyze source of power.

Goal 5: Business Ethics
[ ]5.2 Hlustrate fair course of action.
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Weekly article presentation:

This course requires a weekly article presentation aligned with the theory covered in that week. By 18:00 on the
day before the class session, students must upload the selected article and their presentation materials to
Course2. The presentation should clearly address the following components: what the study examines, why the
research matters, so what theoretical or practical contributions it offers, how the study is conducted, and what
else future research or unresolved issues remain.

There is no restriction on format (e.g., Word, PDF, PowerPoint), and no page limit applies.

Final report:

For the final project, students are required to submit an individual research proposal. The proposal should be at
least 20 pages in length and must explicitly draw on at least one theory covered in this course. Students are
expected to formulate a clear research question and demonstrate how the selected course theory informs the
proposed framework, hypotheses or propositions, and research design. The final report should follow an
academic proposal format, such as introduction, literature review, theoretical framework, research questions or

hypotheses, proposed methodology, and expected contributions. The submission deadline is January 8.
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