113-1

= T Al

EHAVY: 6:10 - 9 pm
R 509 =

By
Wen-Rou Huang (& 372%)
R
BH17 R IERER

113-1 COPYRIGHT@WEN-ROU HUANG



Instructor: ¥ < 2 [Wen-Rou Huang], Ph.D.
Office:At L 507, £ & RFh A 22585 FEL- £ 168 51
Phone: 05-2720411 Ext. 32362

Fax: 05-2720559

Office hours: Saturday (47%3}) or by appointment

Instructor Introduction
Education
B PhD, Ohio State University
B MLHR, Ohio State University
B MA, Ohio State University
B BBA, Tunghai University, Taiwan

Areas of Expertise

Training and development

Structured on-the-job training

Trainee motivation

Trainee personality

Training evaluation

Influence of organizational and individual characteristics on training
effectiveness

Staffing and selection system design

International human resource management

Course Objectives

This course aims at understanding the process of effective training and development
of human resource to pursue the organizational goals and analyzing those elements
essential to such a process. Theories, principles, and practical cases of the employee
training and development are covered. Discussion of the case studies will be
included to ensure that students are able to effectively train and develop the human
resource in the organization. Students who complete this course will gain the
fundamental concepts in training areas and be able to apply the knowledge to the
work.

Textbook Book
Employee Training and Development (Raymond A. Noe)
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A. FREElEE (Class Discussion & Attendance) 35%
B. {[ A (Individual Project): 3/5 30%
C. EHEE#H4 (Group Project) 35%
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Weeks Topic Assignments
01 9/12 RRIES 4T Autobiography
02 9/19 wSIEENE?
03 9/26 PE 4R Chapter 1
04 10/3 G No class
(e )
05 10/10 [EHEH
9:10am - 12:00pm S 2| %R Chapter 2
(R 10/3 HYER)
05 10/10 EEH
6:10pm - 9:00pm SR Chapter 3
(NIRRT E55)
= + o Paper 1
06 10/17 S LHNAERH OB Deadline:10/23 11:59pm
07 10/24 %}‘E}'fi Chapter 4
08 10/31 B & Fl|4kifsiE Chapter 4 & 5
09 11/7 Eﬁqﬁ&'ﬁ?/ Q&A & Case study Group project
> SEAO L Paper 2
111 4 R4 S IS
10 11/14 SR & SRRt Chapter4&5 o dline:11/20 11:59pm
11 11/21 Bl EZnR Chapter 6
N - . . Paper 3
=[|| 456 =3
12 11/28 S&REFE (Job training satisfaction) = Chapter 6 Deadline:12/4 11:59pm
13 12/5 Gl P Chapter 7 & 8
S - . Paper 4
sEs 4
1412712 FERAIR PPT & il Deadline:12/18 11:59pm
E | AL 2 Paper 5
15 12719 BB PPT & {7 Deadline:12/25 11:59pm
I Individual paper due
16 12/26 HIARS Group paper due

tiaE N paper AR RIRBE AR paper » GO Ry T HE=HE £ 12:00 57
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