AOB course outline

Spring 2026

高等組織行為
任課教師：姜定宇
上課時間：二345
辦公室分機：#32218
上課地點：


課程概述：
    本項課程是針對碩、博士班研究生，將以組織行為學研究議題為論文研究主題，與未來將從事有關人力資源管理相關工作所設計的課程。因此，將會著重於從事組織行為研究與工商心理學實務時，所必須熟悉的各項基礎知識，同時，亦需要掌握當前組織行為學研究的重要研究議題與進展。課程內容將涵蓋工商心理學概述、文化與組織行為、工作動機、工作態度、領導、工作團隊、工作分析、績效考核、人員甄選、以及工作壓力等議題。
課程目標：
    本項課程目標在於建立進行組織行為與工商心理學的基礎知識，而能夠有助於學位論文的議題發展與進行，因此，修課學生需培養出文獻閱讀的理解與評論能力，並需要能夠對於組織行為研究議題有更為深入地理解。
課程要求：
    每節課程均有指定閱讀文獻，所有修課學生均須於上課前熟讀完畢。課堂是以討論的方式進行，每週閱讀文獻將指派一至二名導讀人，導讀人需準備紙本講義進行報告。每位修課學生須於學期初（開學後三周內），依據各自研究主題，提出二十篇重要參考文獻清單，於期未進行口題報告，並須提交確定主題的文獻回顧，格式參考Academy of Management Review。
評分方式：

報告/評論
40%


課堂表現
30%


期未報告
30%

課程規劃：
Week             
Topic
1

 
Course Introduction

2

 
Preparation

3-15 

Reading and Discussion

16


Review Presentation
Course Reading（開課後會視實際情形調整）
Week 3  Introduction to OB
O'Reilly, C. A. (1991). Organizational Behavior: Where We've been, Where We're going. Annual Review of Psychology, 42, 427-458.

Gioia, D. A., & Pitre, E. (1990). Multiparadigm perspectives on theory building. Academy of Management Review, 15(4), 584-620.

Tsui, A. S., Nifadkar, S. S., & Ou, A. Y. (2007). Cross-national, cross-cultural organizational behavior research: Advances, gaps, and recommendations. Journal of Management, 33, 426-478.

Week 4  Theories & Hypotheses
Whetten, D. A., (1989). What constitutes a theoretical contribution? Academy of Management Review, 14, 490-495.
Bausell, R. B. 1994. Conducting meaningful experiments: 40 steps to becoming a scientist. Thousand Oaks: Sage. Introduction and Ch. 1, What you need (and don’t need) to be a scientist. P. 1-20.

Pedhazur, E. J., & Schmelkin, L. P. 1991. Ch. 9, Theories, problems, & hypotheses, p.180-197. From Measurement, design, and analysis: An integrated approach. Hillsdale, NJ: Lawrence Erlbaum Associates.

Week 5  Methods
Eisenhardt, K. M. (1989). Building theories from case study research. Academy of Management Review, 14(4), 532-550.

Rousseau, D. M. (1985). Issues of level in organizational research: Multi-level and cross-level perspectives. In Staw B. M., & Cummings L. L. (Eds.), Research in organizational behavior, 7: 1-37. 
Podsakoff, P. M., MacKenzie, S. B., Lee, J. Yl, & Podsakoff, N. P. 2003. Common method biases in behavioral research: A critical review of the literature and recommended remedies. Journal of Applied Psychology, 88(5), 879-903.

Week 6  Mediation & Moderation
Baron, R. M., & Kenny, D. A. 1986. The moderator-mediator distinction in social psychology: Conceptual, strategic, and statistical considerations. Journal of Personality and Social Psychology, 51, 161-182. 

Mathieu, J. E., DeShon, R. P., & Bergh, D. D. 2008. Meditational inferences in organizational research: Then, now, and beyond. Organizational Research Methods, 11, 203-223. (read 212-220 only)

James, L. R., Mulaik, S. A., & Brett, J. M. 2006. A tale of two methods. Organizational Research Methods, 9, 233-244.

Week 7  Major Theories 1
Ashforth, B. E., & Mael, F. (1989). Social Identity Theory and the Organization. Academy of Management Review, 14(1), 20-39. 

Hogg, M. A. (2001). A social identity theory of leadership. Personality and Social Psychology Review, 5(3), 184-200. 

Week 8  Major Theories 2
Cropanzano, R., & Mitchell, M. S. (2005). Social Exchange Theory: An Interdisciplinary Review. Journal of Management, 31(6), 874-900. doi:10.1177/0149206305279602

Yoshikawa, K., Wu, C. H., & Lee, H. J. (2020). Generalized exchange orientation: Conceptualization and scale development. J Appl Psychol, 105(3), 294-311. doi:10.1037/apl0000438

Booth-LeDoux, S. M., Matthews, R. A., & Wayne, J. H. (2020). Testing a resource-based spillover-crossover-spillover model: Transmission of social support in dual-earner couples. J Appl Psychol, 105(7), 732-747. doi:10.1037/apl0000460

Week 9  Major Theories 3
Weiss, H. M., & Cropanzano, R. (1996). Affective events theory: A theoretical discussion of the structure, causes and consequences of affective experiences at work. Research in Organizational Behavior, 18, 1-74. 

Cropanzano, R., Dasborough, M. T., & Weiss, H. M. (2017). Affective Events and the Development of Leader-Member Exchange. Academy of Management Review, 42(2), 233-258. doi:10.5465/amr.2014.0384

Colquitt, J. A., Conlon, D. E., Wesson, M. J., Porter, C. O. L. H., & Ng, K. Y. (2001). Justice at the millennium: A meta-analytic review of 25 years of organizational justice research. Journal of Applied Psychology, 86(3), 425-445. doi:10.1037/0021-9010.86.3.425

Cropanzano, R., Byrne, Z. S., Bobocel, D. R., & Rupp, D. E. (2001). Moral virtues, fairness heuristics, social entities, and other denizens of organizational justice. Journal of Vocational Behavior, 58, 164-209. 

Week 10  Leadership
Yukl, G. A. (2002). Leadership in organizations (5th ed.). Upper Saddle River, NJ: Prentice Hall. Chapter 1, 5, 9
Week 11  Authentic Leadership
Bass, B. M., & Steidlmeier, P. (1999). Ethics, character, and authentic transformational leadership behavior. The Leadership Quarterly, 10(2), 181-217. 

Avolio, B. J., & Gardner, W. L. (2005). Authentic leadership development: Getting to the root of positive forms of leadership. The Leadership Quarterly, 16, 315-338. 

Walumbwa, F. O., Avolio, B. J., Gardner, W. L., Wernsing, T. S., & Peterson, S. J. (2008). Authentic Leadership: Development and Validation of a Theory-Based Measure. Journal of Management, 34(1), 89-126. 

Week 12  Differential Leadership 1
Henderson, D. J., Liden, R. C., Glibkowski, B. C., & Chaudhry, A. (2009). LMX differentiation: A multilevel review and examination of its antecedents and outcomes. The Leadership Quarterly, 20(4), 517-534. doi:10.1016/j.leaqua.2009.04.003

Wu, J. B., Tsui, A. S., & Kinicki, A. J. (2010). Consequences of differentiated leadership in groups. Academy of Management Journal, 53(1), 90-106. 

Breukelen, W. V., Leeden, R. V. D., Wesselius, W., & Hoes, M. (2012). Differential treatment within sports teams, leader-member (coach-player) exchange quality, team atmosphere, and team persormance. Journal of Organizational Behavior, 33, 43-63. 

Week 13  Differential Leadership 2
姜定宇, & 張菀真. (2010). 華人差序式領導與部屬效能. 本土心理學研究, 33, 109-177. 

姜定宇, & 鄭伯壎. (2014). 華人差序式領導的本質與影響歷程. 本土心理學研究, 42, 285-357. doi:10.6254/2014.42.285

姜定宇、孫曉真（2021）。差序式領導與團體效能：三元模式的驗證。應用心理研究，75，87-154。
Week 14  Paternalistic Leadership
樊景立, & 鄭伯壎. (2000). 華人組織的家長式領導：一項文化觀點的分析. [A Cultural Analysis of Paternalistic Leadership in Chinese Organization]. 本土心理學研究, 13, 126-180. 

Pellegrini, E. K., & Scandura, T. A. (2008). Paternalistic Leadership: A Review and Agenda for Future Research. Journal of Management, 34(3), 566-593. Retrieved from http://search.ebscohost.com/login.aspx?direct=true&db=buh&AN=32019479&amp;lang=zh-tw&site=ehost-live

Wang, A.-C., Tsai, C.-Y., Dionne, S. D., Yammarino, F. J., Spain, S. M., Ling, H.-C., . . . Cheng, B.-S. (2018). Benevolence-dominant, authoritarianism-dominant, and classical paternalistic leadership: Testing their relationships with subordinate performance. The Leadership Quarterly, 29(6), 686-697. doi:10.1016/j.leaqua.2018.06.002

Week 15  Commitment 
Porter, L. W., Steers, R. M., Mowday, R. T., & Boulian, P. V. (1974). Organizational commitment, job satisfaction, and turnover among psychiatric technicians. Journal of Applied Psychology, 59(5), 603-609. 

O'Reilly, C., & Chatman, J. (1986). Organizational commitment and psychological attachment: The effects of compliance, identification, and internalization on prosocial behavior. Journal of Applied Psychology, 71(3), 492-499. 

Cheng, B.-S., Jiang, D.-Y., & Riley, J. H. (2003). Organizational commitment, supervisory commitment, and employee outcomes in the Chinese context: proximal hypothesis or global hypothesis? Journal of Organizational Behavior, 24(3), 313-334. doi:10.1002/job.190

Week 16 期末報告  
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