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course descriptions

This course explores how artificial intelligence, digital monitoring, and algorithmic
management are transforming the landscape of individual labor negotiations. Moving
beyond traditional topics such as wages, hours, and benefits, we examine how Al
reshapes compensation, flexibility, data rights, and psychological well-being at the
individual level. Through real-world cases from technology, healthcare, and platform
economies, students will analyze the new power dynamics between workers and
employers and develop negotiation strategies suited to an era of algorithmic
governance.
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learning objectives

[ ] Identify how Al and automation reshape traditional dimensions of individual labor
negotiation (e.g., wages, hours, training).

[ ] Analyze the emerging issues of data rights, algorithmic evaluation, and digital
well-being in workplace negotiations.

[] Evaluate real-world cases of Al-driven employment governance across different
industries and cultural contexts.

[] Develop negotiation strategies for employees and employers that balance
technological efficiency, fairness, and psychological sustainability.

[] Design innovative role-play or simulation activities that model Al-era labor
negotiations, integrating ethical and practical dimensions.
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weekly scheduled contents

Week 1 Course Introduction + Knowing the members

Week 2 Forming a Study Team & Displaying Team Dynamics

Week 3 Introduction to Micro Bargaining in the Workplace

Week 4 ldentifying Workplace Myths & Truths ~ Wage

Week 5 Identifying Workplace Myths & Truths ~ Working Hours

Week 6 Identifying Workplace Myths & Truths ~ Benefits

Week 7 Identifying Workplace Myths & Truths ~ Training

\Week 8 Identifying Workplace Myths & Truths ~ Security

\Week 9 Mid-term Exam Week

\Week 10 Gamification of Learning

Week 11 Negotiation Strategy ~ Wage: Low vs. High Al Impacts

Week 12 Negotiation Strategy ~ Working Hours: Low vs. High Al Impacts

Week 13 Negotiation Strategy ~ benefits: Low vs. High Al Impacts




Week 14 Negotiation Strategy ~ Training: Low vs. High Al Impacts

Week 15 Negotiation Strategy ~ Security: Low vs. High Al Impacts

Week 16 Finalize Team-made Board-game and Poster Display

Week 17 Team PK

Week 18 Final Exam Week
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