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Learning Objective

The objective of this course is that graduate students need to know how to apply those
knowledge and econometric skills to explore and study the related issues on labor

economics and improve the presentation skills in English.

el

Course Descriptions

This course covers the topics on work horizon, human capital, labor supply and so
on. Also, introduce related econometric methods in order to gain comprehensive
knowledge and skills on labor economics. This course is designed to provide students
with the required ability and knowledge to explore related labor issues further. The

class format will be lecture and discussion.

¥HE AOL BREEZ B (AOL Competency)

BREEZE 3(Competency 3): WfF2EEST Research

HAREZE 2(Competency 2): AlI%EJEEAIHT

Skills Creativity and Innovation
e bl JAX AR (Humanities Caring) [ 737 B ER8 5712 (Competition)

Course Attributes

(BB @ RTE(Problem-solving) MEEE @R (Project-based)
[EE:#12(Practice-based) (14822872 (Capstone)

Teaching materials

W = 2 %5 (self-made PPTs) [ #1278 (Teaching Notes)
(1B #HR# A E (self-made textbooks) (#2312 (programming)
(BE#EE R (self-made video) [ JE At (Others)
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Teaching Resources

[ FRE4LE(Website) [ 1BE#u4(Intern Web)

Wz E F 127 TN & (Downloadable Files)

FRESEE

Textbooks/References

Polachek, S. W., & Siebert, W. S. (1993). The Economics of Earnings, Cambridge
University Press.

Polachek, S. W. (2008). Earnings Over the Lifecycle: The Mincer Earnings
Function and Its Applications, Hannover, MA: NOW Publishers.

Angrist, J. D. & Pischke, J.-S. (2009). Mostly Harmless Econometrics, Princeton
University Press.

(Please follow copyright rules and do not illegally copy textbooks; =5ELE FERF

FEME » MMSIREZHIBEE E 2 B E58)

SFRETRGEHEH | SRESH 30% | {EZEETEw Case study %

EE) Participation

Assessment {E=2% Homework 20% | BRH Project 30%
/N Quiz % | HA 1 other ( ) %
HA v Midterm % | HAh 2 other ( ) %
HAZK>% Final % | Al 3 other ( ) %
#4E Presentation 20% | EAt 4 other ( ) %

HAthz5 A Participation:

Other description For each topic, I will assign some related papers by the class (at least one week

before the class), you must present it in the class. (20%)

You need to ask some questions from other classmates’ presentations, to show your
participation, every question worth 2 points, which means you need to ask at least 5

questions to get the whole grade for participation. (10%)

Homework:
There will be weekly homework assignments. Late submission will not be accepted

for any reason. (20%)

Research Proposal:
Every student must come up with a research proposal that is related to labor

economics and he/she feels interested.

This proposal must consist of (1) a short summary, (2) a short paragraph to explain
why the topic is important (or interesting), (3) what is contribution (or new) about
the research, and (4) the data resource and use it to show some data analysis. For
this proposal, you need to do the oral presentation in the class (20%) and hand in

the written proposal (30%).




s E]FS Course Schedule

AR | HH NE BT ES HAtr=5eAH
week | Date Description Textbook Remark
1 2/24 Introduction: the importance of life-cycle analysis CHI
5 3/3 The life-cycle human capital model CL2
3 3/10 Schooling CH3
4 3/17 Rate of Return to Education
5 3/24 Rate of Return to Education
6. 3/31 Post-school investment CH4
. 4/7 Labour supply CH5
8. 4/14 Gender in the labour market CH6
4/21 Compensating wage differentials and heterogeneous
9. h . CH7
uman capital
4/28 Information and wages
10. CH8
5/5 Payment systems and internal labour market
11. CH9
5/12 Unionisation
12. CH10
5/19 Econometric issues
13.
5726 Econometric issues
14.
15. 6/2 Presentation
6/9 Presentation
16.
6/16
17.
18 6/23 The due date to hand in the research proposal




