
[bookmark: SYLLABUS.][bookmark: ECON_3100_LABOR_ECONOMICS]CCU 2026 Spring 5103110 LABOR ECONOMICS SYLLABUS.
[bookmark: An_online_class]A Hybrid (remote + in-person) class
[bookmark: Instructor:_Dr._Alexandra_Beard]Instructor: Dr. Wei-Chiao Huang
EMAIL: huang@wmich.edu is a preferred method of communication. I can also be reached at ecdwch@ccu.edu.tw. You can communicate with me in Chinese, although I prefer that you communicate in English.

My average response time is 24-48 hours on weekdays. Unless there is anything urgent, I will respond to emails sent over the weekend on Monday. If you do not hear back from me within 72 hours, please resend your email.

Please use your @ccu.edu.tw email for all the correspondences with me.

ONLINE WEBEX MEETINGS. 
I do not plan to hold regular online office hours. If you need to meet online with me, you can email me and we can schedule a Webex meeting. I am usually available Taiwan time 8 AM to Noon, and 7 PM-11:30 PM. On the scheduled time, you can access my WebEx room at https://wmich.webex.com/meet/wei-chiao.huang

REQUIRED TEXTBOOK

Borjas, G. J. (2022). Labor Economics, 8th edition. You can buy the textbook in Taiwan. I will also provide the materials for the chapters to be covered.
COURSE OUTLINE
Labor economics is a field of economics that studies the labor market. In this course, we will be looking at the supply of labor (workers), the demand for labor (employers), and the price of labor (wages) in both competitive and non-competitive labor markets. Specifically, we will begin by considering how persons decide whether to enter the labor market and how many hours to work (Ch. 2).  This will help us understand why workers differ in their attachment to the labor market, how our labor supply decisions interact with those of family members, and how we allocate our time over the life cycle.  We will then consider the firm's hiring decision (Ch. 3).  We shall discuss the factors that motivate firms to create and destroy jobs and explore in detail the interaction of supply and demand in the labor market and the implications of equilibrium (Ch. 4).  We will also generalize the supply-demand framework by making the basic model more realistic.  We know, for example, that not all jobs are alike; some offer nice working conditions, while other jobs offer very unpleasant conditions (Ch. 5).  We also know that not all workers are alike; some workers choose to acquire a substantial amount of human capital, while others do not.  (Ch. 6 & 7).  We will also analyze various features of modern labor markets, including labor mobility (Ch. 8) and labor market discrimination (Ch. 9).

GENERAL MESSAGE

Upon reading the assigned textbook, you will see that the materials contain quite a bit of math and graphs. This is because mathematics is the backbone of economics. Modern economics science heavily relies on mathematics and analytical methods of the analysis.

I understand that you all come from various backgrounds and have different comfort levels with math. Please note that the most important thing is that you understand the concepts and the ideas laid out in each chapter (topic). When you see a graph and a math model that describes it, do not feel down or discouraged when you do not fully understand all the technicalities. It is normal! Rather, concentrate on understanding the ideas behind the math and models, their results and applications. While it is inevitable to involve graphs and some simple math in assessment of concepts, I will be mindful of your math comfort level in designing test questions. 

Please refer to the course schedule at the end of the syllabus to see which specific math parts of each topic you need to pay attention to. As for all other ones, you can skim through them, if math is not your cup of tea. On the contrary, if you are a person who appreciates and is comfortable with math analysis and presentations, you will find a lot to keep you busy and there will be many exciting new things for you to learn and enjoy the elegance of math and models.

LEARNING OUTCOMES

A. Describe the main actors in a typical labor market
B. Differentiate between the suppliers (employees) and consumers (employers) of labor, as well as the factors that determine the demand and supply of labor
C. Understand the basics of the regression analysis and apply them to certain topics of the labor market
D. Know basics about measuring the labor force and stylized facts about labor supply 
E. Use the Budget Constraint and Indifference Curves graphs to explain the person’s labor- leisure decisions
F. Apply the labor-leisure choice framework to analyze policy effects of welfare programs and the earned income tax credit
G. Understand the analysis of labor supply over the life cycle and business cycle
H. Understand the analysis of demand for labor in the short run and long run
I. Discuss the labor market effects of the minimum wage, payroll taxes, subsidies, immigration, COVID-19 and monopsony
J. Define risk-aversion and risk-taking in the labor market and compare the market for risky- and non-risky jobs
K. Understand the theory of compensating wage differentials and its policy applications
L. Know some stylized facts of human capital deepening in the labor market
M. Understand the models of human capital investment and implications on education and earnings
N. Understand the theory of education as signaling device in the labor market and the condition for education to act as a creditable signal
O. Understand the issues related to on-the-job training and derivation of age-earnings profile
P. Highlight the key modern trends in the U.S. labor market and the changing wage distribution over decades
Q. Discuss the issues of increasing wage inequality, super stars phenomenon and inequality across generations
R. Define various forms of discrimination in the labor market and understand the usage of discrimination coefficient in analyzing employer, employee and customer discrimination
S. Apply the method of measuring discrimination to discuss the relative wages of blacks, whites, Hispanics and Asians, and the male-female wage gap

COURSE EXPECTATIONS
This is an asynchronous online class. The instructor will provide pre-recorded lecture videos, and not “lecture” on a specific time of the week.
This is not a self-paced course.
It requires regular weekly work to be completed by strict deadlines.

All lecture videos and (if needed) additional reading materials beyond the textbook will be posted online in eCourse2.

This course is cumulative, with each week’s topic depending on the comprehension of the preceding one.

Falling behind will make this a much more difficult course.

Be proactive and contact me with your questions as soon as you encounter them.
I am here to help you do your best in this class!
The “Week” in this class runs from Monday through Sunday (except for the final exam week).

CALCULATOR, INTERNET, PRINTER, SCANNER

There will be calculations in this class, therefore, you should have a calculator. A simple non-graphing calculator will be sufficient. Alternatively, you can use any software that does calculations (e.g. Excel).

You are required to have some basic computer skills, the ability to use the Internet, printer, and scanner, as well as navigate through eCourse2 site.


GRADING

Quizzes: 300 points (30%)

Midterm Exam: 300 points (30%)

Final Exam: 400 points (40%)

HOMEWORK QUIZZES
1) You will need to take two (2) homework quizzes in-person to be administered by a TA.
 I strongly advise you to read and understand the materials before taking them. This advice also applies to midterm and final exams.
2) Each quiz is 30 minutes, typically 15-20 true/false and multiple-choice questions test.
3) There will be no make-up quizzes. If you miss it, you will get 0 points.

MIDTERM and FINAL EXAMINATIONS
1) You will need to take an in-person Midterm Exam and an in-person cumulative Final Examination during the term (see the Course Schedule for the dates).
2) There will be no individual-based extension to the midterm and final exam deadline.
3) You will have 50 minutes to complete the midterm exam and 60 minutes to complete the final exam.
4) There will be no make-up midterm and final examinations. If you miss the midterm and final examinations, you will get 0 points.
NO EXTRA CREDIT
Please note that your grade received in the course cannot be changed by writing a paper or doing some "extra work".  Do not wait until the end of the term to improve your grade.  If you need more assistance or find yourself falling behind "dangerously", consult with me as early as possible.  I am very concerned about that and will try my best (subject to the course regulations and my own time constraint) to help you.

SUGGESTED TIME MANAGEMENT IN THIS CLASS

Time management is critical for success in the online learning environment. You may find it helpful to break up each week’s work into manageable chunks. I advise an ideal daily learning activity in a typical week as follows:
Monday-Thursday: Carefully view the recording where I clarify concepts, explain some difficult parts and give some guideline or tips for taking quizzes and tests. Thoroughly read the assigned reading materials in the textbook for the week (See the COURSE SCHEDULE).
Thursday or Friday-Sunday: Work on the sample practice questions for each chapter.

COURSE SCHEDULE (Tentative)

	[bookmark: Week]Week
	[bookmark: Topic]Topic
	[bookmark: Assigned_Reading]Assigned Reading
	[bookmark: Graded_Assignments]Graded Assignments

	Week 1 2/23-3/01


	Welcome to Labor Economics: Syllabus Review.
Introduction to the Labor Market.

The Basics of the Regression Analysis

	Syllabus. 


Chapter 1 (including Appendix).
Math and models: the basics of the regression analysis.
1-1, 1-2, 1-3, Appendix 1-1.

	

	Week 2 3/02-3/08
	Labor force measurement and facts
Labor Supply: Labor Market from the Worker’s perspective.

Labor vs Leisure: to Work or Not to Work?

	Chapter 2
Math and models: budget constraint, opportunity frontier, and indifference curves, 


Chapter 2, 2-1, 2-2, 2-3, 2-4, 2-5.
	


	Week 3 3/09-3/15
	Labor vs Leisure: to Work or Not to Work?

Policy applications 


	Ch. 2
elastic vs. inelastic supply of labor, labor supply decision, welfare program, EITC, labor supply over the life cycle and business cycle

Chapter 2, 2-6, 2-7, 2-8, 2-11, 2-12, 2-13.
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	Week 4 3/16-3/22
	Labor Demand: Labor Market from the Employer’s Perspective.

How Many Workers Should a Firm Hire?

	Chapter 3
Math and models:
marginal and average products of labor, the value of marginal product of labor, Short-run demand for labor, isoquants, long-run demand for labor, 
3-1, 3-2, 3-3, 3-4.

	Quiz 1:  in-person test on Thursday 3/19, 16:10-17:00 in Room 105

	Week 5 3/23-3/29
	Labor Demand: Labor Market from the Employer’s Perspective.

Policy applications

	Ch. 3, elastic vs. inelastic demand for labor, policy application: minimum wage.
 3-5, 3-6, 3-7, 3-8, 3-10.


	

	Week 6
3/30-4/05
	Labor Market Equilibrium: Finding the Optimal Number of Workers and the Optimal Wage.

	Chapter 4
Math and models:
shifting D and S curves in the labor market, different slopes of the labor demand curve, payroll taxes, 
4-1, 4-2, 4-3. 

	



	Week 7 4/06-4/12

(4/3-4/8 Spring Break)
	The Labor Market and Immigration.

Compensating Wage Differentials.
The market for risky jobs, 

	Chapter 4
labor market impact of immigration, COVID-19 and labor market, Monopsony
4-5, 4-8, 4-9.

Chapter 5
Math and models:
indifference curves, risky jobs D-S graph, 
5-1. 

	

	Week 8

4/13-4/19


	Wrapping up and Reviewing materials for taking the midterm exam
	
	

	Week 9 

Week 4/20-4/26


	Midterm Exam
	
	In-person Midterm Exam (Ch. 2, 3, 4) on Thursday 4/23, 16:10-17:40



	Week 10

4/27-5/03


	Compensating Wage Differentials.
hedonic wage function
Policy Application: How Much is a Life Worth?
	Chapter 5
hedonic wage function,
How much is a life worth, compensating differentials and job amenities.
5-2, 5-3, 5-4, 5-5

	In-person class on Thursday 4/30, 16:10-19:00.

	Week 11

5/04-5/10


	Human Capital investment: Education/Schooling.

Education and Earnings: The Role of the Lifetime Learning

	Chapter 6
Math and models:
Present value and its applications to the earnings, marginal returns to schooling, optimal schooling level.

6-1, 6-2, 6-3, 6-4, 6-5.
	
In-person class on Thursday 5/07, 16:10-19:00.

	Week 12

5/11-5/17


	Human Capital investment: Education/Schooling.

Signaling Theory

Post-school human capital investment: on-the-job training

	Ch. 6
Education as a signaling device: Separating equilibrium
6-8, 6-9.

Chapter 7
Math and models:
Who pays for OJT? Mincer earnings function, 
7-1, 7-2, 7-3.
	

	
Week 13

5/18-5/24


	Post-school human capital investment: on-the-job training

The age-earnings profile
Wage Distribution and Wage Inequality
	Chapter 7
evaluating training programs
Wage inequality and changing wage distribution
Superstars
Inequality across generations.
7-4, 7-5, 7-7, 7-8, 7-9, 7-10.
	In-person Quiz 2 (covering Ch. 5 and 6) on Thursday 5/21, 16:10-17:00.



	Week 14

5/25-5/31


	Types of discrimination
Discrimination coefficient and behavior
	Chapter 9
Labor market discrimination: theoretical analysis

Ch. 9, 9-1, 9-2, 9-3, 9-4, 9-5.
	

	Week 15

6/01-6/07
	Decomposing wage differentials

Analyzing wage differences by race, gender and ethnicities


	Chapter 9
Labor market discrimination: empirical analysis

Ch. 9, 9-6, 9-8, 9-9, 9-10, 9-11.


	

	Week 16 

6/08-6/14

Self-Study and review for Final Exam
	Wrapping up and preparing/reviewing for final exam

There will be no individual-based exceptions to the final exam deadline.


	No new textbook chapter to read.

Self-paced review of chapters 2- 7 for final exam.
	


	Week 17 

6/15-6/21
	Final exam

	
	In-person Final Exam (Ch. 2, 3, 4, 5, 6, 7, 9) on Thursday 6/18, 16:10-17:40.



	
	
	
	

	
	
	
	

	
	
	
	


The chapter numbers refer to Labor Economics, 8th edition, by George J. Borjas.
