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% P Department

4% FF MBA 34 ¥ 1% compulsory/elective | ¥ 1% Elective

R LM AR T 89 AL BE Talent | 24 % Credit(s) 3
Course title Acquisition in the digital age

£ 5£ /B academic 114-1 %27 Fall semester 2025 3232k Classroom & % 455
year/Semester

HIZ2LER Instructor

Thur 9:10-12:00

Dr. Irene Wen-fen Yang #5 X %~ E3REFR Time

FEP 3%39 85 B Instructor
office hour

Thur 15:00-16:00 or by
appointment

HET B 48 B

Instructor Contact

Phone: 34301 @ % % 435
ireneyang@alum.ccu.edu.tw

Bh#L TA

Pt A BT SR R4S yukiyukiyuki610432@gmail.com

S A5 342 Prerequisite

A1 & R%EHE Human Resource Management

A2 A2

Course Objective
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#Z& Assurance of Learning (AOL) Learning goals

X 22 E B4AE Major
learning goal
2: BEREN

LG2:Communication Skills

R X S0:-F: Major learning goal
BAZ 1: £1H B+ LGl:Creative
Thinking

RE%E B4 Minor learning goal
B 1% 4 : 23RKMAEF LG4:Global
Perspectives

##t Teaching materials

BT B EBHET B %HE R/HE T E#EXE (Reading list 35 RBLLHEX)

#g 1k Course website

G- classroom X5 @ ejujbfem

342 Line L% (35 4% QR code)

HMHE/ILEE
Textbooks/Reference Gatewood, Barrick, & Field (2018). Human Resource Selection. Wessex, Inc.
SIEB 7
=R A(BEREDLL) EFmhE Project 50 % | My Story Individual Project 50 %
Assessment
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o Your Story

o BABKREER ( LIRZIBRS B1RRET resume - Z2HE )

o BABZEHE - ABBEDH : FES LRAMZEFELER ARG
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# £ .8 % Course Schedule

HAe3
AWK | B S A FH -
week Date Description Textbook
Remark
® T ABEERREERE | SLALITA Al EYH
1. 9/11 | AA B HFE KA S Review A AR TE BT - 838 AFkh
2025
) o/18 SEEHALGEE ® The Importance of Employer Branding in
’ B ESLIE (—) Attracting Top Talent. LinkedIn, 2024.
® How to future-proof your career path in
SEEHALGEE 2020 (and beyond). Fast company, 2020. .
i 3
3. 9/25 | R E AR (=) 0 XRRAEFHREZIARKAE? HERLER SR
BREAERI B AESE (—) 3G o~ Bl Al FutureCity @ R T ° .
2023 -
(Workshop 1. 4 & #L2| ¥ 1%- Career cards, Knowing yourself)
4. 10/2 ® Career Trend in 2024: Anticipating Future Job Market Changes ° Linkedln > 2023 -
® Beyond the Degree: The Future of MBA Careers in a Transforming World ° LinkedIn > 2024 -
® Looking for Your First Job? Here’s What to
Focus on. Harvard Business Review * 2021
5. 10/9 | MEAERIAIFEE (=) |0 BEHR: wfTHEHLE MY 10
18 % B R &% 346 T e &% - IPIB
Blog ° 2020 -
{ Workshop 2. Take Home Midterm Preparation [+ % & 45 43 256 3] )
6. 10/16
*— 10/17 (&) FE M TR SGAIOR HEA WD E LD
# M A
. 10/23 AT ¥4 A 9FE T | Chamorro-Premuzic (2015) Ace the assessment. | Ready #
' B SR ERAEEE HBR, 2015 July ¥R
g
® Top 5 Résumé Trends For 2024, With Al
] Prompts To Reshape Your CV. Forbes, 2024 -
g 10/30 AT A EMEAMELT
: _/E‘_ (1) ﬁ}féf‘ LinkedIn L ’ﬁﬂﬁk&ﬁ%‘éﬁﬁg}%ﬁ%ﬁ%}ﬁﬁﬁﬁ? Fﬁ‘t‘i’f
¥ HIAFm@KRT 0 2014 -
{Workshop 3. How to write a resume & establish your LinkedIn profile )
9. 11/6

® The $2 Billion Question of Who You Are at Work, The New York Times, 2023 Mar.




® LINKEDIN % T4F : 5 fB4R3%ft £ % B ] 4= LINKEDIN &% & - IPIB Blog * 2020

® T APIE A o EE @RI

MR TLEFERAGOREL
PIRE ? 4238 Azk3k 2021 -

10. 11/13 | & (2) ERPEP L F BT
bart | ® Job Interview Statistics and Trends for
art l.
2024. Simplilearn, 2023 -
{Workshop 4. One on one Resume Revision)
*— CCUBA BiE#E TEBAWMRSER :# HR RAMRFE B THOEHTEA
11. | 11/20 N
W HAFF 5 (P840 B BA/F R 2 5 — B ak3R )
*‘ Activity: 1-minute Self introduction
0 HERARNLINRFE S5MAFALER
BT EEERGRET M SAE AT o AT £3F% 0 2023 -
12. 1 11727 | & (2) @ {4 2B
Part II. *— Activity: 1-minute Self introduction
/N 4848 %33 IVEY Case: Job Offer Negotiation
13. 12/4
*— Activity: 1-minute Self introduction
14. 12/11 | BARREEHE FR—K
15. 12/18 | Employer Branding Project Oral Presentation
16. 12/25 |iTE&SH HEBR—
17. 1/1 HE%LS8 Bf—X + Duefor My Story Portfolio (3% L1 % Google Classroom)
18. 1/8 BELEH A 10/17 2 ¥4 BELER




